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Rite Aid’s
Non-Union
Building

Challenged

Adisputeisbrewing between
Rite Aid Pharmacies and the
StateBuilding Tradesover con-
struction practices.

Roy Smith, secretary-trea-
surer of the West Virginia Build-
ing & Construction Trades
Council, recently wrotealetter
to trustees of state local union
healthand welfare funds.

Theissue wasthe non-union
constructionofRite Aid stores
across the state in the last few
years. Rite Aid is a chain of
pharmacieswhich has 135 stores
inWest Virginiaand 2,829inthe
United Statesin 1995.

The company hasbeen solic-
Continued on page 2
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FOIA Case Makes State isclose
$738 Million Tax Break To Mill

Thanks to a case brought on
by The Charleston Gazette
against the West VirginiaDevel-
opment Office, the publicis privy
to a lot of new, and some say
scandalous, information con-
cerning the proposed Mason
Countypulpmill.

The Gazette sued the devel-
opment officelast Mayafterthe
office refused to release all its
records onthe controversial mill.

“What they found out was
incredible,” said Steve White,
ACT director.

A ruling byKanawha County
Judge Herman Canady in Janu-
ary made the release possible.
The state Supreme Court re-
jected, 5-0, alast-ditcheffort by
developmentofficeattorney Don

How Much Pollution Is Allowed?

ACT Wins 3-Year Fight
Over duPont's Permits

ACT has won an appeal
against the state Environmental
Quality Board ona permit chal-
lenge concerning Dupont’s
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chemical plantin Belle.

The case involved a water
permit duPont holdsthat allows
itto dump cyanideintothe Ka-
nawhaRiver.

ACT first appealed the per-
mit to the state Environmental
Quality Board (EQB) because
the state Division of Environ-
mental Protection (DEP) al-
lowed too much cyanide to be
released intothe river. “Itwasin
violation of the Clean Water
Act,” commented ACT attor-
ney Stuart Calwell.

However, the Environmental
Quality Board sided with the
DEP. “Wehave found the state
boards are filled with political
appointees who represent busi-
nessand areoften hostiletous”,

Continued on page 3

Darling. He sought to keep
records secret until after a
months-long appeal.

The documents reveal devel-

cal year.

Itisalso one-third ofthe state
budget and, if eventually
awarded, would appear to be

“I’'m appalled, and the taxpayers of West
Virginia should be too. I know we can get a

better deal than this.”

Steve White, ACT Director

opersoftheproposed mill could
receiveup to $738 millionin tax
break -- $1.2 million for every
workerithires. Thecreditswould
be for a 10-year period.
Accordingto statebudget fig-
ures, theamount isroughly equal
tothetotal amount of consumer
sales taxes collected in West
Virginia during the 1994-95 fis-

thelargest supertax credit ever.

“I’'m appalled, and the tax-
payers of West Virginia should
be, too,” White said.

“I know we can get a better
deal than this. If Parsons &
Whittemore won’t commit to
hiring local people I don’t think
it should get a dime -- no tax
break, no nothing. Itis coming

for the trees, river and infra-
structure. Why are we paying
for themill and getting so littlein
retum?”’

Development office officials
aredisputing the figure claiming
the company will neveractually
get that muchmoney. They said
between $100 and $150 million
will bethe amountawarded, but
the documents to back this up
are secret,

Also revealed in the docu-
ments;

Extensive notes regarding
Governor Caperton’s support
fornon-union construction.

State development officials
were involved in company ef-

Continued on page 3
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RECEIVING A $500 CHECK the week before Christmas are 12 members of Operating
Engineers Local Union 132. They were among 54 union members from the Charleston Building
Trades who wontheir suit against Tennessee based Construction Concepts, the anti-union builder
ofthe CharlestonHampton Inn. Also participatinginthe $27,000 settlement weremembers of Iron
Workers Local 301, Carpenters Local 1207, Plumbers and Pipefitters Local 625 and IBEW
Local 466. The Charleston Building and Construction Trades Council staged a series of protests
inlate 1994 withmore than 100 building trades members picketing the job site.
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COMET and Fight Back Programs On The Rise

Organizing Increasing In W.Va., U.S.
After Court’s OK Of Union ‘Salting’

Somecallit COMET.

Some say “Fight Back”

Anywayyoulook at it, orga-
nizing is increasing among area
locals.

The U.S. Supreme Court’s
unanimous decision supporting
union members rights to “salt”
jobs and organize has renewed
interestintraining and education
onorganizing,

Bill Thomas, ACT’s indus-
trial sector representative, was
trained inthe “train the trainer”
programin 1993 andis respon-
sible for organizingtraining for
the ACT membership.

The basic message in a
COMET or Fight Back pro-

gramistotalk aboutthereasons
locals should or should not or-
ganize, and when wechooseto
organize howbesttodoit.

A basic feature of today’s
organizingisforunion members
to apply for and work at non-
unionjob sites.

Thomas said what’s different
about this program is it goes
from themembersup.

“Theprogramiseducation for
the members, not for the leader-
ship,” he said.

Thomas has worked with
both Operating Engineers Local
132 and Laborers Local 1353
toputtogetherorganizing classes
recently. About 30 members of

Local 132 attended the meeting
in early January, among them
GaryDuffield, of Duck Creek in
Clay County..

It wasDuffield’s first time at
anorganizing class hesaid, and
it was “refreshing my memory
aboutorganizing.”

JamesEllsion, a24-year mem-
ber of Local 132 of Glenside,
W.Va, said he heard about
COMET programs through his
business agent.

It washis second time to par-
ticipateinanorganizing program.

“I’veworked asan organizer
before,” Ellison said. “Tt defi-
nitely works by having these
classes. So many don’t know

what organizingis, and this helps
themtolearnthelegal side ofthe
issue.”

Robin Young of Sissonville

Building Trades suit settlement
against Tenneessee-based Con-
struction concepts, ananti-union
building of Charleston’sHamp-

‘If we can get our members involved in
organizing we can’t be beat, but we have lost
some areas and we’ve got to do something

soon.’ Darrell Pauley
Laborers Local 1353 Business Agent
andDonnaStattsof So. Charles-  tonInn., just before Christmas.
ton, both 15-year members of ~ “We basically applied the
Local 132 also attendedforthe  same program we’re learning
first time. about right now in COMET,”
Both were among 54 mem-  Statts said.
berswho received a Charleston Thomaspointsoutthat ACT’s

Rite Aid Faces Heat From W.Va. Unions

Continued from page 1
iting help from union officials,
requestingtheir membersto have
their prescriptionsfilled at Rite
Aid pharmacies.

“They used to deal with us
quite abitin certain areas, butin

recent timesit’s been very diffi-
culttolocate aRite Aid storein
West Virginiathat had anyunion
people working on it,” said
Smith,

“ThefactisRite Aidinrecent
years seemed to avoid union

contractors. Whether it was
deliberate oraccidental doesn’t
matter, it had the same result.”
After aseriesofmeetings with
Rite Aid officials and a number
of unanswered letters from

" Smith, thedecisionwasmadeto

Workers Comp

RALLY

February 15 - 11:00 A.M.

State Capitol Grounds

Sponsored by the West Virginia AFL-CIO.
Come and show support for the many West
Virginians hurting from the Legislature’s re-

cent cuts to workers’ compensation.
Show them we mean business.

contacthealthand welfare trust-
eesto get theirinput.

Smithaskedthetrusteestogo
totheiriocal’snext meeting and
discuss thisissue with the mem-
bers.

“I asked them to please dis-
cuss our feelings on thisand to
consider a plan where partici-
pants would avoid shopping at
Rite Aid and why,” he said.

Since then Smith said he has
been contacted by a new set of
Rite Aid officials who expressed
a renewed interest in union la-
bor.

Smithiswaitingto see what if
anything Rite Aid proposes.

“The point is -- our union
members have healthinsurance,
and Rite Aidis glad to take their
insurance cards, butitwon’t give
themjobs,” Smith said.

“Wethink that’s a hypocriti-
cal stance and wearen’t going to
helptheminanyway.”

“Ithink we’ve got their atten-
tion. I'm hopeful this willhave a
positive impact for our mem-
bers.”

roleisto assist localsin organiz-
ing with training, research and
technical support.

“It’s each local’s responsi-
bility to organize, not ACT’s,”
said Thomas.

“Some buildingtrades coun-
cils arealready heavyinto train-
ing so we want to help coordi-
nateefforts with other areas.

“Some locals need help get-
ting organizing training started
s0 we help there, whatever it
takesto get the job done.”

According toLaborersLocal
1353 Business Agent Darrell
Pauley, organizingisthekeyto
hismember’s future.

“If we can get our members
involvedin organizing we can’t
be beat, but we have lost some
areasand we’ve gottodo some-
thing soon.”

Hepoints to the lack of work
for union members in the
Summersville area which has
seen tremendous growth over
the last few years.

“If we don’t organize we
won’t have much left to fight
for,” said Pauley.

For more information about
organizing, COMET and Fight
Back programs contact your
business agent.
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FOIA Case Discloses $738 Million Mill Tax Break

Continued from page 1
fortstofindjudges willingtouse
injunctions and restraining or-
dersagainst picketers.

One page of notes spoke of
how“ARP(AlabamaRiver Pulp,
Parsons & Whittemore’s divi-
sion in Alabama) is a general
contractor --has a ‘merit shop’
construction activity.”

Another document talked
abouthow Alabamawages were
$6 to $8 per hour cheaper than
Mason County wage rates.
Parsons & Whittemore esti-
mated local labor would cost
them $25 million more on con-
struction costs.

A consultant, Hart Associ-
ates, was hired todo areport on
merit-shop construction.

The consultant “met with law
enforcement officialsin Mason
County andwith thecircuit court
judgeto ascertain his status on
injunctions/restraining orders,”
said Steve Burton, Business
Manager of the Tri-States Build-
ing Trades.

“It’s staggering to learn Gov.
Caperton was asked and gave
support to bring inhundreds of
out-of-state constructionwork-
ers as early as 1989.

“He (Caperton) betrayed us
after wehelped him get elected
in 1988. Hethen had the nerve
to ask for our supportin 1992.

“Allthistime dealswere being
made in smoke-filled rooms to
dousin.

“These documents show the
Govemor and his development
officewereinvolvedina calcu-

lated effort to destroy West
Virginia’s constructionunions.
“Even today our people are
being attacked with a plan de-
veloped and financed with their
owntaxdollars.”

ACT is preparing for public
comment meetings in late Janu-
aryonthelatest permits.

“After the Cancer Creek fi-
asco, the dioxin scam in their
water permit and the largest

LiNkED WitH BROWN & Rc?ow

union.”

- LABOR LEARNS OF VALLEY
UnioN-BustinG PLAN

Asstory comingto light with new documents received about the pulp millis anextensive plan
tobreak constructionunions at Kanawha Valley chemical plantsin 1989.

Parsons & Whittemore executiveswhere takenon atour of West Virginia industrial facilities
by state economic development officials on April 12, 1989. Hand-written notesreveal which |
Rhone-Poulenc, alarge manufacturer of agricultural chemicals, had already made the decision !
touse Brown & Root Constructionof Texasatits Institute plant.

- Local unionsthought they werein negotiations with RhonePoulenc aslate as August, 1989,
whenthere were reports about Brown & Root getting a major contract.

“Ithink they werejust lyingtousabout negotiatingall along, Theyhad theirmind madeup and
the negotiations werejust acharade to give them more time to implement theirunion-busting
plan,” said John Jarrett with the Chemical Valley District Council of Carpenters. Thenotes also
reveal Rhone-Poulenc plant manager“Rudy Shomo recommends ‘to go merit shop’ -- go non-

Ina meeting the same day with Union Carbide officials, Parsons & Whittemore wastold “1)
Governor must support nonunion activity; 2) Must get law enforcement support; 3) Get local
judgesendorsement toascertain ifinjunctions canbe implemented.”

“Ibelieve these documents show that even our state economicdevelopment people were in
onthe plan to bring in Brown & Root at Rhone-Poulenc, Union Carbide and duPpont,” said
ACT’sBill Thomas who worked at the state building tradesin 1989.

“The fix was inand with state help, or atleast approval. They got Brown & Root and West
Virginia lost hundreds of constructionjobs.

“Wealwayssuspected no matter what we did—cut wages or gut contracts—the decisions were

already made. Wewill probably never know the full extent of their plan.”

potential tax give away it’s
anyone’sguess what wewill find
intheair permits,” said White.

Jobs Act

Continued from page 4

theresolution.

Montoney and members of
Sheet Metal Workers Local 33
North Central region Douglas
Bumsworth, Stephen Perdue,
D.K Roach, Jr., Suzanne Mor-
gan, KennethPerdue, and Larry
Dickhavebeen attending Ran-
dolph County Commission
meetingslately totryto fend off
the threat of the Randolph
County Development Author-
ity’sfight against thejobs reso-
lution.

“Each meeting since the de-
velopment authority gotinvolved
I've praised the commissioners
for their steadfastness, for not
giving in to the pressure,”
Montoney said.

Montoney points outthe de-
velopment authority is going
against the very concept, and
law, which created them.

“They oppose any bill of this
typewhatsoever, whichis aimed
atdoing whatthe development
authority issupposed todo,” he
said.

ACT Wins 3-Year Battle Against Du

Pont

Continued from page 1

said ACT director Steve White.
“Weknew ourinformation was
correct if we couldjust get a fair

Tue ACT Rerort

A monthly publication of the
Affiliated Construction Trades Foun-
dation, an. association of West Vir-
ginia building and construction trades
local unions, with offices in Charles-
ton and Clarksburg.

Officers: Bruce Tarpley, Presi-

dent; Dave McComas, Vice Presi-
[ dent; Willard "Bubby” Casto, Finan-
cial Secretary; Roy Smith, Execu-
tive Director; Steve White, Direc-
tor.

Charleston Phene (304) 345-7570
Clarksburg Phene (304) 624-0652

hearing.” So ACT appealed
again.

This time Kanawha Circuit
JudgeLynnRanson, inanorder
signed Dec. 14, overturned the
state Environmental Quality
Board decision on the DuPont
permit.

Shefound that ACT correctly
pointed out three technical flaws
inthe permitissued bythe state
Division of Environmental Pro-
tectionwhenDavid C. Callaghan
wasdirector, according toacir-
cuitcourt order.

Under state law, DEP deci-

sionson water pollution permits
may be appealed first to the
board and then to circuit court

and the state Supreme Court.
“We’vebeen fighting this for
threeyears,” said Steve White,

Water Act.

hydrocarbons.

DETAILS OF RANSON’S ORDER

WThe DEP permit allows the discharge of cyanide in
excess of the amount established by the federal Clean

WM The permit fails to adequately regulate the dis-
charge of chemicals called polynuclear aromatic

WThe DEP failed to follow U.S. Environmental
Protection Agency mandate to use long-term water
SJlow average to set a mass permit limit. Instead, DEP
wsed a short-term average flow.

ACT director. “Westarted look-
inginto DuPont’spermits mainly
becauseof Brown& Root. We
figured that because they were
cutting corners on workers,
they’d probably be cutting cor-
ners elsewhere, too.”
“Thisisperhaps thefirsttime
someone, otherthana company,
haswon a case against the Envi-
ronmental Quality Board, the
state DEP and amajor corpora-
tion,” said Calwell. “Wehopein
the future they will realize we
have the experts and qualifica-
tionto be taken sericusly.”
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Boilermakers Win ‘Fight Back’ Fight,;
Marshall Workers Share In Back Pay

A contractor for Pittsburgh
Plate & Glass (PPG)in Marshall
County has paid a $4,400 back
pay award and sold his com-
pany after running afoul of the
National LaborRelations Board.

The contractor, Caprice Con-
structionof Knoxville, Tenn., had
been caught by the Boilermak-
ers’ “Fight Back” program and
was forced by the NLRB to
makepayments ofaround $400
to 11 workers whohad applied
forjobs withthe company.

Caprice had been hired to
renovate an electrostatic pre-
cipitator atthe PPGplant, which
included doing a lot of Boiler-
makerswork.

LastMay, 13 volunteerunion
organizers, most of whomwere
from ACT-affiliate Boilermak-

Barbour County’spassage of
aresolutionto support legisla-
tioninfavor of hiring local work-
ers for state tax-funded public
works projects brought thetotal
of counties endorsingthe ACT-
backed measureto 27.

That’s one short of ACT’s
goal for a majority.

Raymond “B.B.” Smith,
ACT’slegislative representative
said he was confident he would
get the 28th county commission
to passaresolutioninthe com-

ers Local 667 in Winfield, ap-
plied for work but none were
hired.

discrimination and interference

inanorganizing campaign.
“The company offered as a

International, wentto Tennes-
see and asked the NLRB to
issue an injunction against the

‘We didn’t get jobs for our members, which was the main
goal, but putting an illegal company out of business was
still a gratifying victory.’

Ron Bush, Boilermakers LU 667 Business Manager

The company had already un-
knowingly hired about six vol-
unteer organizersincluding one
organizer out of the Boilermak-
ers International office, accord-
ing to Bill Thomas, ACT’s in-
dustrial sectorrepresentative.

The Boilermakers filed
charges against Caprice stating
itwasinviolation ofthe National
LaborRelations Act because of

Jobs Act Near 50% Goal

ing weeks.

Thenext stepisto start work-
ing with legislators to turn the
overwhelming publicsupportfor
legislationintospecificlanguage.

“Wehad abill last year called
the West Virginia Jobs Act that
we hope to use as a starting
point for this years legislative
session. We have asked for a
number of changes in the bill
based onrecommendationsfrom
county commissionerswe talked
to acrossthe state.”
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settlement agreement to shut
down operations, but the Boil-
ermakers refused it,” Thomas
said. “They figured Caprice
would likely just go out of busi-
nessand then comeback under
someother name.”

Caprice then decided to file
for bankruptcyinstead and sell
offits assets, he said.

“Mike Stapp, a lawyerforthe

The West Virginia Jobs Act
would require 90 percent of the
workers on construction
projects to be hired from the
local workforce.

The bill is coming under fire
from a non-union contractors
association, the Manufacturers
Associationand the Chamber of
Commerce.

“Thereis no doubt that pow-
erful interests want to stop any
local hiring laws,” said Smith.
“They seldom show their true
colors, that they want to keep
control over the work force by
forcingpeopleto travel forwork.
Instead they make up false is-
sues about constitutional prob-
lems or economic development
obstacles.”

A case in point is Randolph
County. Smith and Steve
Montoney, ACT s northernrep-
resentative, areconcerned with
recent attacks by officials ofthe
Randolph County Development
Authority for the county com-
missionto rescind its support of

Continued on page 3

bankruptcy procedure to keep
the company from selling offits
assets,” he said. “Sothe NLRB
made the company open an es-
crow account in order to pro-
vide back pay for the workers.”

Thomas said it’s not uncom-
mon for companiesto tryto go
out of business just to avoid
being organized.

“Butlegally, they can’tdothat

justto avoid their obligations,”
he said.

“TheBoilermakers’ intentions
wereto organize the company,
not driveit out ofbusiness.”

Althoughitisa victoryfor the
union, it was not a victory for
some individuals involvedinthe
case, said Ron Bush, business
agent for Boilermakers Local
667.

“We didn’t get jobs for our
members, which was the main
goal, but putting anillegal com-
pany out of business was still a
gratifying victory,” Bush said.

He also said some members
were overlooked whenit came
to gettingback pay.

“The NLRB arbitrarily de-
cided that 11 workers, prob-
ably those at the top of the list,
would receive the payments,”
Bush said.

“Unfortunately, some that
were not selected were those
that worked hardest onthe case.

“I'mveryproud of my mem-
bers. Theyfought fortheir union
and their brothers, eventhough
some didn’t get to enjoy the
same rewards.”

You're Invited To

ACT’'s Annual
Consititutional

Convention

10:00 A.M
Wednesday, January 31
Charleston House

Holiday Inn
600 Kanawha Blvd. E.

Legislative Reception
Beginning At 5 p.m.

O To All ACT Members
or Further Information,
Contact Your Local Business Agent




